
FAIR PAY FOR LOCAL GOVERNMENT WORKERS
Consultative ballot open 17 MARCH - 7 APRIL 2017
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What will this pay offer will mean for you?
Those earning between £16,000 and £35,000 will recieve a pro-rata flat rate payment of £350 based on 37 
hour week. Below is the percentage increase for salary levels, to help you decide on whether to reject or 
accept the pay offer. 

Salary Offer % increase   Hours per week  Offer

£16,000 £350 2.19%    37 hour week   £350.00
£17,000 £350 2.06%    35 hour week  £331.08
£18,000 £350 1.94%    30 hour week  £283.78
£19,000 £350 1.84%    25 hour week  £263.25
£20,000 £350 1.75%    20 hour week  £189.00
£21,000 £350 1.67%    17 hour week  £160.65
£22,000 £350 1.59%    12 hour week  £113.40
£23,000 £350 1.52%
£24,000 £350 1.46%
£25,000 £350 1.40%
£26,000 £350 1.35%
£27,000 £350 1.30%
£28,000 £350 1.25%
£29,000 £350 1.21%
£30,000 £350 1.17%
£31,000 £350 1.13%
£32,000 £350 1.09%
£33,000 £350 1.06%
£34,000 £350 1.03%
£35,000 £350 1.00%

Why am I being balloted?
Your pay is worth far less now than ten years ago after years of pay restraint and inflation. Local government 
workers are seeing their living standards squeezed as the prices of food, gas and electricity, travel, food 
and childcare continue to rise. But while inflation indexes show how costs are rising, the impact on indivdual 
households is often worse. This can not continue.

The employers have made their final offer in respect of pay for 2017/18:

• Employees earning less than £35,000 a £350* increase (*pro rata based on 37 hours) 
• Employees earning more than £35,000 a 1 per cent increase 
• Scottish Local Government Living Wage is the minimum pay for all pay and allowances including additional 

hours, contractual overtime and other allowances. It will be pensionable.

Is there a recommendation on how to vote?
Yes. UNISON Scotland recommends you vote to REJECT the offer and go to an industrial action ballot if the 
offer is not significantly improved.


