
 

A new book by Gabriel Zucman 
uncovers how tax havens operate. 
The Hidden Wealth of Nations: 
The Scourge of the tax havens 
is more than a history of tax ha-
vens, it attempts an estimate of 
just how much wealth is secreted 
away. Most importantly it offers 
solutions. This is another book in 
the recent trend in quality cam-
paigning economics books for 
those without a PHD in econom-
ics. 
 

Zuchman uses the differences in 
international statistics to work out 
what's hidden away. He estimates 
a total of about 8% of the global 
financial assets of households 
(approx $7.6 TRILLION ) . In Af-
rica he estimates that about 30% 
of wealth is in tax havens and in 
Russia and the middle east above 
50%. The book also covers tax 
avoidance by multinational com-
panies and estimates that US mul-
tinationals have paid $130billion 
less tax through aggressive tax 
avoidance.  
 

Solutions offered include increas-
ing transparency by creating a 
single world financial register, re-
cording the ownership of stocks 
and bonds and most importantly 
to give the power over the regis-
ters to national tax authorities and/
or the IMF making it much easier 
to ensure that the wealthy pay 
their share of tax. Just like the rest 
of us do. 

T 
he Scottish Government's plan for 
the coming year has been published. 
It’s light on legislation, but there is 

more meat in the administrative sections, if 
it can move from process into action 
There are 14 Bills, but most of them are 
technical or dealing with specific issues like 
domestic abuse. They are also largely un-
controversial and even Bills on big issues 
like social security and child poverty are 
about the process of how the government 
will administer new powers rather than ac-
tion plans.  
The exception is the Air Passenger Duty 
Bill. Which the government plans to halve 
with the longer term aim of abolishing . 
Other promised legislation that campaign 
groups will want to build on, like the Cli-
mate Change Bill and Good Food Nation 
Bill, have been pencilled in for later in the 
parliament. The light programme probably 
reflects the government’s loss of its major-
ity: minority governments tend to push 
more into administrative action, rather than 
risking parliamentary votes.  
There are two big challenges in the admin-
istrative sections. The first is finance. Aus-
terity isn't going away and the next budget 
will have to set out taxation as well as 
spending plans. The government has lim-
ited its own options by promising no 
change in the basic rate of income tax. 
There are still opportunities to increase 
revenue on the fringes, but only the basic 
rate provides enough income to really chal-
lenge austerity and tackle the issues identi-
fied in the plan. 
The second is public service reform. There 
is a whole section in the plan devoted to 
how the government wants to engage com-
munities and decentralise. However, the 
actual measures are pretty modest, like 1% 
community budgets. On the other hand, we 
have centralising measures like the region-
alisation of education and the ring fencing 
of the limited increase council tax rates. 
There will also be a review of health boards 
and councils. 

There are a number of measures in the 
plan that could be truly transformational. 
The main one is increasing early years pro-
vision. The consultations have opened on 
childcare expansion as well as education 
governance reform. Which leads us into 
social care. There are new resources to 
address this, but implementation is a bit of 
a guddle. This is an opportunity to put 
some meat on the worthy Labour Market 
Strategy by creating sectoral collective bar-
gaining structures for the care sector. This 
is crucial to another big element of the plan 
- shifting NHS resources into community 
services.  
Finally, there are some other positives in 
the plan. The police officer numbers target 
has been dropped, there is also a commit-
ment to improve value and reduce the cost 
to the public purse of PPP schemes, a sec-
tion on inclusive growth and fair work, miti-
gate the Trade Union Act and support for 
learning. There is plenty of positive vision 
and process in this plan – delivery is as 
always more challenging  
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Three things to do today: 
 
 

 Learn about taxation  

 Read about pay in childcare 

 Ask a friend to join 
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Property is a significant form of 
wealth and must be taxed in 
order to reduce inequality. The 
well-off already own larger and 
more houses than the rest of 
us. If this form of wealth is un-
taxed it becomes an even more 
attractive form of investment. 
This means that more people 
buy houses, not as a place to 
live but as an investment. This 
will add to our already dire 
housing shortages, increasing 
prices for both renters and ordi-
nary buyers. Unlike wages 
properties can be passed on to 
relatives, further maintaining 
and increasing inequality for 
future generations. 

The capacity of local govern-
ment to raise and spend tax is 
an important part of the overall 
tax system. Local authorities 
have their own democratic 
mandate but increasingly their 
ability to respond to local de-
mands is hampered by their 
lack of control over the level of 
funding available to them. Cur-
rently about 85% of local au-
thority funding is determined 
centrally. This is neither effi-
cient, proportionate nor in fact 
does it provide certainty to the 
tax payer. 
Local Government main tax 
should be a local property tax. 
This is the best fit for local gov-
ernment as it is clearly linked to 
the authority. It cannot be 
moved or hidden making it con-
venient to administer. Councils 
should be able to set their own 
business rates, this will allow 
them to raise money to pay for 
services and devise their own 
criteria to support the type of 
businesses they want to en-
courage. Councils should also 
have discretionary powers to 
introduce new taxes including a 
Tourist tax. 
Local authorities should make 
local decisions. Central govern-
ment funding should acknowl-
edge this and funds should be 
minimally ring-fenced 

Local Tax 
 

W 
hat Scotland needs is a tax 
system which will ade-
quately fund public services 

and reduce inequality. It is possible to 
have a society much lower levels of 
tax than we currently have – and it is 
possible to have a much fairer society 
than we currently have. It is however 
not possible to have both at the same 
time. One of the components of a 
Scottish Approach to Taxation should 
be government at all levels making it 
clear that taxes are not an add-on to 
civilised country but an essential com-
ponent,  a civic duty as well as a legal 
necessity. 

With the Scottish Parliament raising 
around half of its own revenues there 
is now scope for a considerably differ-
ent approach to that of the rest of the 
UK. Sadly there has however been 
little sign of political will to do this and 
nor can it be said that difference for its 
own sake will make for improvement. 
A specifically Scottish approach will 
be of value to the extent that it means 
higher pay, investment in large infra-
structure projects, investment in day 
to day services, belief in the public 
sector and better opportunities for 
skills development and education. 
 
The principles aimed at by the Scot-
tish Government of proportionality, 
certainty, convenience and efficiency 
all begin with the fundamental princi-
ple that the tax must be collected. 
This will obviously be assisted if the 
system is as simple as possible with 

the highest amount of transparency 
and the fewest possible loopholes. It 
is important to remember that in con-
structing a progressive tax system not 
every element of that system needs to 
be progressive in itself – merely that 
as a whole those on higher incomes 
should pay more. Accompanying this 
however must be a determination that 
all of the tax due will be collected. The 
Scottish Government’s tax avoidance 
measure used by Revenue Scotland 
is better than the UK approach and 
we welcome this. However there is a 
great deal of scope for greater action. 
One way of helping to build this nec-
essary environment would be the rig-
orous exclusion of companies who 
use aggressive tax avoidance meas-
ures from all public procurement.  

The Scottish Government can take 
mandatory, rather than discretionary 
action to prevent companies that have 
not met their tax obligations from 
gaining public contracts.  
 
In order to ensure that we all pay a 
fair proportion, all forms of wealth 
need to be taxed. Currently the sys-
tem taxes wages more highly than 
other forms of wealth leaving ordinary 
workers bearing an unfair share of the 
tax. A Scottish approach to taxation 
should challenge this.  
 

All tax due 

must be  

collected 

A Scottish Approach to Taxation  

Fairness is 

about the 

system as a 

whole 



N
E

W
S

L
E

T
T

E
R

 

W 
ith council elections 
coming up next year 
the Improvement 

Service has produced new 
guidance to help people stand-
ing for election.  
 

The guide is of course useful 
for prospective candidates but  
it also provides a useful set of 
information for campaigners 
lobbying councillors. Being 
fully aware of the roles and 
responsibilities that councillors 
are supposed to be undertak-
ing is very useful when meet-
ing with councillors and chal-
lenging them to undertake their 
role more effectively particu-
larly round decisions made by 
senior mangers in local au-
thorities. This latest information 
adds to the other guides and 
briefing notes available on the 
website  
 

The new section on the site 
states that  
 

 on average councillors 
spend approximately 36 
hours a week on council 
business   

 
 Basic “pay” for councillors is 

£16, 893 
 
 About 40% of councillors 

have some form of other 
employment  

 
 Pay for council leaders is 

set nationally according a 
councils banding and 
ranges from £28,157 to 
£50, 682  

 
 Local decisions can allow 

enhanced payments to a 
specific number of council-
lors with significant addi-
tional responsibilities: up to 
75% of the leaders rate.  

 

The guides also remind coun-
cillors that details of their re-
muneration and expenses are 
published annually. Another 
useful set of information for 
branches when lobbying coun-
cillors and organising cam-
paigns.  

T 
he health and care sector in 
Scotland is facing significant 
recruitment and retention 

problems at a time when we need to 
expand the workforce. We need to 
take action now. The NHS has ex-
tensive workforce data so know that 
nursing vacancy rates have been 
growing and currently stand at 2566 
WTE. There are similar proportional 
problems with doctors and allied 
health professions, including occu-
pational therapists. 

Where there are more difficulties 
estimating the problem , never mind 
the solution, is the vital social care 
sector. This largely privatised sector 
is hugely fragmented and finding 
data is heavily reliant on registration 
with the SSSC. The problem with 
this is that not all staff are yet regis-
tered and some important groups, 
like PA's and childminders, don't 
have to register. The interaction with 
volunteers is another complication. 
We are therefore reliant on partial 
employer data and our surveys to 
plug the gap.  
 
We do know that many employers 
are holding high numbers of vacan-
cies and have turnover rates that 
would make the worst outbound call 
centres blush. 

This is also an ageing workforce. In 
social care the median age in all 
sectors is in the mid to late forties 
and younger staff are much more 
likely to be looking to get out of the 
sector. There is also gender segre-
gation with men making up only 
15% of the workforce. One of the 
barriers in attracting young men into 
the sector is the prevalence of part-
time working. The data actually un-
derstates the problem because the 
SSSC defines full-time as more than 
30 hours per week. 
Our member surveys in the last 18 
months or so show a similarity in the 
concerns of members from low paid 
home care workers, to professional 
posts such as district nurses and 
health visitors. They all point out that 
these are tough jobs, physically and 
emotionally, that are getting more 
complex. The job satisfaction that 
used to be a feature of the job has 
been undermined by cuts that leave 
them with not enough time to care. 
They also point to limited training 
and the loss of admin staff support 
and poor IT systems. 
Pay and conditions are a big issue, 
particularly in the social care sector. 
We also need to tackle poor working 
practices such as insecure work, 
zero/nominal hours contracts and 
the treatment of travel time. As 
many staff have said to us, why 
should we work in such a tough job, 
with registration standards, when we 
can earn more stacking shelves. 
 
We must start by valuing the care 
workforce. Paying them properly 
with fair work principles being deliv-
ered through procurement and sec-
toral bargaining. That will also help 
to address gender segregation. 
 

tough jobs, 

physically and 

emotionally, that 

are getting more 

complex. 

Council 

Elections 

2017 

Valuing Health and Care Staff 

 

http://www.localcouncillor.scot/index.html
http://www.localcouncillor.scot/briefing-notes.html
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 Time to Act on Child Poverty 

If you would like more information on any of the articles in this 
newsletter or have information you would like to share in the next 
issue please contact: Kay Sillars in the Bargaining and Campaigns 
team on 0141 342 2819 k.sillars@unison.co.uk 

Produced by UNISON Scotland’s Bargaining and Campaigns Team, UNISON House, 14 West Campbell Street, Glasgow, G2 6RX.  

Poverty Pay and Childcare  

Follow us on 

It is through preventative spending and early inter-
ventions that we will begin to eradicate poverty in 
Scotland. One of the most important of these inter-
ventions is through early year’s provision. 
The Scottish government has set out its blueprint 
for the expansion of early years learning and child-
care (ELC) in Scotland. The centrepiece of this plan 
is to almost double entitlement to free ELC to 1140 
hours per year by 2020 for all three and four year 
olds and eligible two year olds. 
”The blueprint covers a number of key areas that 
might help achieve this. As ELC is delivered by 
people, the workforce is a key element. The blue-
print states: 
“It will be vital to ensure that, as part of the expan-
sion, the skills and qualifications profile of the ELC 
workforce is raised, diversity is increased, and 
there is greater gender balance in the workforce.”  
We are a considerable way from achieving this in 
the private sector, with 80% of practitioners and 
50% of supervisors in partner provider settings paid 
less than the Scottish Living Wage. Levels of quali-

fications are also poor in this sector. 
To deliver the laudable aims in the blueprint we 
need a delivery mechanism to match. This is sadly 
where the plan starts to unravel. Three of the four 
options in the blueprint are demand led ap-
proaches, very similar to the Tory voucher scheme 
approach to public service delivery. The obvious 
risk in this approach is that it leads to a race to the 
bottom in quality provision and the wholesale priva-
tisation of the sector. 
 
The SNP manifesto commitment to employ an addi-
tional 20,000 childcare workers and build 200 early 
years centres, always looked optimistic on a suspi-
ciously round budget of £500m. We cannot repeat 
the mistakes of social care, creating a low paid 
workforce increase poverty amongst workers and 
poor service for children. This is not the route to 
Getting It Right For Every Child. We need a fairly 
paid, well trained workforce that can make the early 
years interventions that can close attainment and 
inequality gaps.  

UNISON welcomes the decision of the Scottish 
government to bring forward a Child Poverty Bill to 
restore the commitments in the Labour 
government’s Child Poverty Act 2010. This will be a 
useful step in tackling poverty.  
 

Eradicating child poverty will not only change the 
lives of those children currently living in poverty it 
will transform Scotland and result in substantial 
savings to the public purse where we currently 
spend millions of pounds dealing with the problems 
caused by poverty and inequality. 
 

There are currently 220,000 children living in 
poverty, and two-thirds of them are living in a 
household where someone works.[1] Many of our 
members are working long hours to make ends 
meet: struggling to pay bills or unable to afford to 
take up more hours because of the high costs or 
unavailability of child care. Many would like to work 
more hours but cuts to public services mean that 
those hours are no longer available. Alongside this 
many are working unpaid hours to try and get the 
job done due to staff shortages. 
 

Growing up in poverty has a detrimental impact on 
children and their life chances, Children who grow 
up in poverty are significantly less likely do well in 
school. Poverty affects children long into adulthood. 
In order for our country to thrive we must ensure 
that everyone has the opportunity to reach their full 
potential. 

We know that there are many causes of child 
poverty, and that tackling child poverty will require a 
holistic approach. Children in poverty must not be 
seen in isolation. The Bill must do more than just 
reinstate targets but must set out a wider anti-
poverty strategy Too often our approaches to 
addressing poverty have been piecemeal and 
uncoordinated.  There has been a failure to connect 
actions taken at the local and national levels, and 
lack of proper representation for people living in 
poverty. 
  
The Bill must build on the work done as part of the 
Fairer Scotland consultation and contain actual 
measures and funding to tackle poverty. These 
should be long-term, cover all groups and ages and 
should ensure that people can realise their 
fundamental human rights. 

mailto:k.sillars@unison.co.uk

