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N 
icola Sturgeon, has named 
her new Cabinet. John 
Swinney MSP remains 

Deputy First Minister and is 
now Cabinet Secretary for Edu-
cation and Skills: moving to take 
on this role is perhaps an indica-
tion that there will be a great deal 
of change in this area. It is the 
FM’s stated priority for this term. A 
key area will be the expansion of 
early years education. What it 
means for local government’s role 
in delivering education and nurs-
eries remains to be seen. 
 

His previous brief has now been 
split Derek Mackay MSP be-
comes Cabinet Secretary for 
Finance and the Constitution 
and Keith Brown MSP is Cabinet 
Secretary for Economy, Jobs 
and Fair Work.  
Shona Robison MSP remains 
Cabinet Secretary for Health 
and Sport . Cabinet Secretary 
for Communities, Social Secu-
rity and Equalities: Angela Con-
stance MSP: this is an expanded 
role taking on the new responsi-
bilities for social security.  
 

Other roles are: Cabinet Secre-
tary for the Environment, Cli-
mate Change and Land Reform: 
Roseanna Cunningham MSP 
Cabinet Secretary for Culture, 
Tourism and External Affairs: 
Fiona Hyslop MSP 
Cabinet Secretary for Justice: 
Michael Matheson MSP 
Cabinet Secretary for the Rural 
Economy and Connectivity: 
Fergus Ewing MSP 

 

S 
cotland needs an ‘urgent exit from 
austerity’ is the conclusion of a new 
report commissioned by UNISON, 

Scotland’s largest trade union. 
The new report, The Impact of Austerity on 
Scotland, was written for UNISON by lead-
ing economist John McLaren. It outlines 
where Scotland’s economy is now in terms 
of growth, public spending and living stan-
dards. 
 

The aim of the report was to dispassion-
ately examine the facts about the post 
crash Scottish economy and look at the 
possibilities for a different approach. 
 

Amongst points outlined 
 Government spending has only been 

this low twice since 1948. Both times it 
proved to be unsustainable and been 
followed by decade long surges in public 
spending.  

 The impact of spending cuts  is not be-
ing equally felt – protection of the NHS 
and pensions, is at the cost of other 
budgets, in particular local government 
and transport 

 Bigger tax and benefit losses applying to 
single parents and smaller ones to pen-
sioners 

 Bigger cuts to more deprived localities 
than to less deprived ones 

 

The report concludes that there are actions 
available to the Scottish Government to 
improve matters although none of these 
measures will be cost free, they will inevita-
bly involve some degree of ‘trade off’. Op-
tions include 
 

 Increases in different rates of income 
tax 

 Increases in other devolved taxes i.e. 
property, landfill, aviation 

 Increased in local forms of taxation 
 Increased borrowing  
 Removing or restricting universal provi-

sion of services/benefits 
 Reallocations of budgets i.e. Scottish 

Enterprise 

The report also makes clear that the great-
est scope to offset future cuts to public ser-
vices appears to rest with tax rises. 
 

Dave Watson, UNISON head of policy and 
public affairs said, “What this report shows 
is that the continued cuts to public services 
are unsustainable, and if continued will do 
long lasting damage.  There is no simple 
solution however there are options open to 
the Scottish Government which can both 
limit the damage and set us on a path to 
recovery, whether that is more borrowing or 
tax rises. 
 

These are not cost free but are vastly pref-
erable to the continued degradation of 
Scotland’s public services. As this report 
points out most economists and interna-
tional bodies believe that higher levels of 
public investment would help improve fu-
ture growth prospects. This report is essen-
tial reading for all political parties” 
 

This report will be a useful tool in your on-
going campaigns for investment in public 
services 
 

Impact of Austerity  

www.unison-scotland.org.uk 

Three things to do today: 
 
 

 Learn to use social media  

 Read about the new powers 

 Ask a friend to join 
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http://www.unison-scotland.org/2016/04/28/the-impact-of-austerity-on-scotland-damage-done-and-routes-to-recovery/
http://www.unison-scotland.org/2016/04/28/the-impact-of-austerity-on-scotland-damage-done-and-routes-to-recovery/
http://www.unison.org.uk/join
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he Scottish Government 
is committed to increas-
ing free childcare entitle-

ment to 1140 hours per year by 
the end of their term or govern-
ment in 2021. The current enti-
tlement is 600 hours per year 
for all three and four year olds.  

Increasing access to free at the 
point of use, high quality child-
care offers opportunities to sup-
port families struggling with the 
costs of childcare, help those 
who want to work to do so and 
fight inequalities.  
 

The Scottish Government esti-
mates that the revenue spend 
will be around £880m, approx 
£6533 per child. The current 
spend is £332m. Local authori-
ties spend £4613 per pupil in 
primary school and £3726 in 
early learning currently.  
 

Capital costs: The government 
plans to open 600 new early 
learning and childcare centres.  
It is difficult to estimate the 
number of places needed and it 
is not as simple as doubling the 
numbers currently using public 
sector nurseries. For example it 
is as yet unclear whether those 
using private sector nurseries 
would attempt to switch to the 
public sector as longer hours 
become available.  
 

Private providers are complain-
ing that the money they are 
paid by local authorities to pro-
vide free places does not cover 
the costs. They of course cur-
rently charge parents for the 
hours over and above the cur-
rent 600 hours. The opportunity 
to do so is limited if 1140 hours 
are now available “free”. 
 

Lots more detail is needed on 
the Scottish government fund-
ing and on who will deliver this.  

Childcare 

What next?  

A 
s UNISON continues its cam-
paign for an end to cuts and for 
increased investment in public 

services its important for members to 
understand the new powers available 
to the Scottish Government. Soon the 
they will have power over tax reve-
nues which make up approximately 
half of their current budget. These are 
substantial powers which should be 
used to protect jobs and services. 

The Scotland Act 1998, which set up 
the Scottish Parliament gave the par-
liament powers over business rates 
and council tax, roughly 10% of 
spending. Alongside the unused (by 
any administration) power to vary ba-
sic rate of income tax by up to 3p. The 
Scotland Act( 2012) raised this to 
22% adding a Scottish rate of income 
tax, A Scottish landfill tax and the land 
and buildings transactions tax. The 
Scotland Act (2016) hands even more 
power over income tax plus control of 
the aggregates levy, air passenger 
duty, a proportion of VAT revenues.  
 

This means they can stay with the 
level set by the UK government or 
increase or decrease their available 
budget. The Scottish government will 
also have additional borrowing pow-
ers from next April. It will be able to 
borrow £3bn for capital investment : 
about £450m per year. It can also 

borrow up to £600m from the National 
Loans Fund.  
 

These new powers involve a, much 
argued over but now agreed, reduc-
tion in the block grant. This Fiscal 
Framework will be reviewed by the 
end of 2021.  
 

 
The Scottish government now has to 
consider issues and make decisions 
on a range of new issues.  
 

 The rates and bands of devolved 
taxes 

 Impact of behavioural change on 
the amount of tax collected 

 Monitoring Scottish taxpayers and 
the role of HMRC in collecting in-
come tax 

 Performance of Revenue Scotland   
 Forecasting tax receipts and GDP 

by the Scottish Fiscal Commission 
 Implementation of the Fiscal Frame-

work 
 

A great many more decisions about 
levels of funding available for public 
services are now made in Scotland. 
This gives UNISON Scotland opportu-
nities influence these decisions.  

Up to £3 Billion 

for Capital  

Investment  

New Responsibilities New Choices 

Up to £600m 

from the 

National 

Loans Fund 
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he latest Touchstone 
paper Pay and Parent-
hood got a bit of media 

coverage round the findings 
that fathers (who work full-
time) get a wage bonus. The 
report is though about 
women’s wage loss and the 
pay penalty that mothers’ ex-
perience. It also offers options 
to overcome these problems.  
 

The UK gender pay gap is still 
significant over forty years af-
ter the Equal Pay Act. On aver-
age women still earn a fifth 
less than men. There is a dis-
tinct wage penalty for mothers 
and a wage bonus for fathers. 
Mother who work full-time earn 
11% less than women without 
children at age 42.  
 
The age at which mothers 
have their first child at is very 
significant: mothers who had 
their first child when they were 
under 33 earn 15% less than 
childfree women at age 
42.Those who were 33 or over 
when they had their first child 
have a wage bonus of 12 % 
over the childfree. Fathers who 
work full-time have a wage 
bonus of 22% compared to 
similar childfree men  
 

There is still a significant pay 
gap of 12% between childfree 
men and women at 42  
 

Key recommendations 
 Equal parenting from day 

one 
 Better childcare support 
 Transparency and justice 

at work 
 Equal access to the labour 

market 
 

The report shows that child-
care on its own will not be 
enough. We need to change 
the world of work to ensure 
that families can make the 
work family life balance that 
suits them. Including rights for 
both parents look after their 
children.  
 

Delivering on the promised 
extra free childcare is essen-
tial. It is urgent that the Scot-
tish government moves quickly 
to deliver. In five years time 
this year’s babies will be at 
school and it will be too late for 
many of their mothers pay 
packets. 

T 
he Scottish Government pro-
posals to reform the council 
tax are analysed by the Scot-

tish Parliament Information Centre 
(SPICe) in its briefing on key issues 
for the next parliamentary session.  

The SNP propose changes that 
could raise an additional £100m per 
year. The proposal is to increase the 
ratios of the upper bands but without 
adding additional bands. There are 
no plans to revalue properties so 
bills will continue to be based on out 
of date property values from 1991. 
The changes will require legislation 
as it requires amendment of the Lo-
cal Government Finance Act (1992). 
The Scottish Government will there-
fore require support from one or 
other of the parties to make the 
changes, increasing UNISON’s op-
portunities to influence the reforms. 
 
The proposals to change higher 
bands will have a differing impact 
across local authorities depending 
on the housing mix in each council 
area: i.e. how many houses in each 
of the higher bands. The SPICe 
team indicate that Edinburgh will be 

able to increase income by £15.6m 
while the island authorities would 
only see an increase of £0.2m. 
 
Along side changes to the top band 
the government proposes to end the 
council tax freeze while capping any 
future rises to 3%. This could be 
achieved through either new legisla-
tion or a “hold back” policy similar to 
the way they enforce the council tax 
freeze.  
 
The third proposal is to target relief 
on those in bands E-H on net in-
comes below the Scottish median 
income. There is though little detail 
as yet on how the proposal will oper-
ate and how local authorities will be 
involved in its development or ad-
ministration. 
 
The manifesto commitment was to 
increase spending on schools with 
the extra money raised but as things 
stand their is no mechanism for 
them to ring fence council tax 
money. They can of course ring 
fence money in the local govern-
ment finance settlement.  
 
Finally the plan was to assign a 
fixed proportion of income tax re-
ceipts to local authorities via the lo-
cal government settlement. There is 
no detail on how could work.  
 
 Scottish Property Tax Reform net-
work is another useful resource for 
those looking for more detail on the 
options for reforming the current 
council tax system  

 

Increasing  

ratio for upper 

bands but no 

revaluation  

Pay Gap 

Council Tax Reform Plans  

 

https://www.tuc.org.uk/economic-issues/touchstone-pamphlets/equality-issues/gender-equality/pay-and-parenthood-touchstone?render=overlay
https://www.tuc.org.uk/economic-issues/touchstone-pamphlets/equality-issues/gender-equality/pay-and-parenthood-touchstone?render=overlay
http://www.parliament.scot/ResearchBriefingsAndFactsheets/S5/SB_16-33_Key_Issues_for_the_Parliament_in_Session_5.pdf
http://scottishpropertytaxreform.org/?page_id=47
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he importance of social capital and involv-
ing people in decisions making have been 
highlighted as key issues in explaining why 

people living Liverpool and Manchester have 
much better health than Glasgow. Like Glasgow, 
these cities, have been through deindustrialisation 
and have similar levels of poverty and inequality 
yet Glasgow has substantially worse health out-
comes. The latest report from Glasgow Centre for 
Population Health: History, Politics and Vulnerabil-
ity in Scotland and Glasgow is an important piece 
of work and anyone one looking at public sector 
reform in Scotland should be studying it in detail in 
order to avoid repeating the mistakes of the past. 
 

It has been clear for some time that poverty and 
inequality impact on health outcomes but the dif-
ferences in poverty and deprivation no longer ex-
plain the mortality gap between Scotland and the 
rest of Britain. Other cities like Liverpool and Man-
chester where the population has and is experi-
encing poverty, inequality and deindustrialisation 
do not have health outcomes similar to Scotland. 
The differences make for stark reading.  
 

The report’s finding indicate that Scotland’s popu-
lation and Glasgow’s in particular have been 
“made more vulnerable” to the impact of poverty , 
inequality and deindustrialisation through long 
term policy choices. 

Implications for policy 
The key point is that economic policies “matter for 
population health” and that if we are to improve 
Scotland’s health then we need to address these 
issues simultaneously 
Scottish economic and social policy 
The report urges all opportunities are taken to re-
distribute income and wealth across Scotland: 
including measures relating to ownership of capi-
tal, income and corporate taxation, wealth and 
asset taxation, and fair work. 
Housing and physical environment 
Examples include expanding the social house 
building programme and extending the Scottish 
Housing Quality Standard 
Targeting cold and damp housing 
Local government actions 
Local government is encouraged to recognise the 
impact of local decision making on population 
health. The report emphasises the role local gov-
ernment plays in redistributing resources towards 
areas of greater need and so questions are raised 
about whether to review boundaries and/or the 
funding allocation for local government.  
 

Public services in Scotland are reorganising and 
refocusing in response to both budget cuts and 
changing demands. We can’t afford to keep get-
ting it wrong. Lives are at stake  

Poverty and Ill Health  

If you would like more information on any of the articles in this 
newsletter or have information you would like to share in the next 
issue please contact: Kay Sillars in the Bargaining and Campaigns 
team on 0141 342 2819 k.sillars@unison.co.uk 

Produced by UNISON Scotland’s Bargaining and Campaigns Team, UNISON House, 14 West Campbell Street, Glasgow, G2 6RX.  

Social Media for Beginners  

Follow us on 

T 
he Improvement Service has published a 
useful guide to social media for councillors. 
We should therefore expect more council-

lors to be interacting via social media which also 
increases its value for UNISON as an information 
and campaigning tool. 
 
The guide is aimed at both those who have not yet 
ventured into social media and who need some 
help in taking their interactions forward. 
 
More than 3 million people in Scotland, that's 
60% of the population have a social media profile. 
The Scotsman, Sunday Herald and Scotland on 
Sunday all have circulation figures below 25,000 
and even the Scottish Sun, the highest selling pa-
per only circulation is just over 220,000. Social 
media is an increasingly important way to share 
and find out information.  
 
Digital Scotland 
Changes to 4G and broadband mean that the al-
ready rapid rise of internet use is accelerating.  

The average adult now spends almost 20 hours a 
week online,  
78% of Scottish households have broadband, 
63% of Scotland have a smart phone  
 
People use social media to connect and interact 
with others but it is also an increasingly important 
source of information about current affairs: 66% 
agree that being online keeps them informed 
about current affairs and social issues; 39% said 
social media influenced their vote in the independ-
ence referendum while 34% said newspapers did. 
80% of people who have social media accounts 
say they visits them every day.  
 
It is increasingly important that UNISON branches 
and activists who wish to share information and to 
follow and influence debates in Scotland are ac-
tive on social media.  
 
The guide is a good place to help them get started 
and more experienced activists will find it useful 
too. 

http://www.gcph.co.uk/publications/635_history_politics_and_vulnerability_explaining_excess_mortality
http://www.gcph.co.uk/publications/635_history_politics_and_vulnerability_explaining_excess_mortality
mailto:k.sillars@unison.co.uk
http://www.improvementservice.org.uk/followme-a-guide-to-social-media-for-elected-members.html

