Another
packed house

We’ve used the
STUC Conference
Centrein Glasgow

for our Annual
Conference for a
number of years
now.

It was packed out

again this year
. with 70 or so
delegates from
over 30 branches.
That is really
the limit - as the
groupwork rooms
are limited.

Each year we say
that we may have
to consider another
(larger) venue.

Scottish RM Committee Elections - 2018 o

It is perhaps an indication of the

“We have so much to offer . &

Scottish RM Chair, Sue Chalmers (left) welcomed delegates to
the Scottish RM Conference in Glasgow on 21st April. She gave
particular welcome to a number of new faces - some of whom
newly retired after years of service as UNISON Branch activists.

Sue thanked the Scottish RM Committee for the great work done in the
past year - with particular thanks to Secretary Marie Macrae.

“Our biggest challenge over years has been to get Retired Members
accepted as a still active part of the Union” she told delegates. “We are
getting there. More and more Branches recognise our invaluable skills
and experience. Couple that with continuing energy and time and we
can make a significant contribution to UNISON’s work after retiral”.

“Our message to Branches is clear ... Retired Members have so
much to offer. Don’t ignore our qualities and experience”.
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Was this the best
yet?

've been to most of the
Scottish RM Conferences
since they started in 2005
and I've pretty certain this
was the best yet!

The two main speakers,
Dave Watson & Peter Hunter
both from UNISON Scotland,
delivered exactly what was
wanted ...

BREXIT Unsprung

Kicking off the Conference,
UNISON'’s Dave Watson gave
an enthralling summary of the
ongoing Brexit negotiations
and UNISON’S contributions
to the national debate.

Developing the role

of retired members

If Dave had us spellbound
and a mite fearful over the

., Brexit issues and problems
- his ‘supporting act’ Peter

Hunter kept us involved and
more than amused

After a brief summary of
conceived ‘good’ and ‘bad’
practice in terms of Branch
support and recognition for
Retired Members Sections,
he involved delegates in

| group discussion.

Covered in this MAC ...

places. After the election, the

Scottish RM Conference
feedback

growing recognition of the role of
the Retired Members that there
will be an election for the Scottish
Retired Committee this year.

We’ve got a list of 20 nominations
competing for the 16 available

Committee decides on who will hold
the positions of Chair and Scretary
for the coming year.

The ballot will be held atthe Scottish

Council meeting on Saturday 14th
April.

The 2018 National Retired
Members Conference

Time we stepped up support
for the WASPI CAMPAIGN

Calling all Bowlers ...



BREXIT UNSPRUNG ........... Dave Watson

Dave Watson

has been deeply
involved in
UNISON’s input to
the BREXIT talks.

He listed our five

key concerns in
the as ...

O Security for
EU Nationals
currently in the
UK

O The NI/Eire
Border

O Workers Rights
and Conditions

O Food &
Evironment
Standards

O Protection of
Public Services

Workshops

We had 3 workshops in the
afternoon - with delegates
given the choice to attend
‘any two’ ...

® Loneliness

® The University of
the 3rd Age (U3A)

® Writing Motions

Information Stands
There were also very
interesting information/

display stands for

® Alzheimers
(Scotland)

® Silver Voices
® The Scottish

Pensioners Forum

Dave summarised UNISON’s
stand on the 5 Key concerns

EU Nationals - The Public
Sector - particularly the NHS
depends on EU nationals to
perform  invaluable service.
UNISON has 5,000 or so of
these as members in Scotland.
We must fight to protect their
their jobs and the services which
they provide.

The NI/Eire Border - UNISON
is fully supportive of a ‘soft
border’ between NI & Eire as the
alternative threatens the Good
Friday Agreement which brought
peace and security to NI.

Workers Rights & Conditions
Hightlighting UNISON fears of
a post-Brexit attack on long-
established UK Workers Rights
and Conditions, Dave stressed
the importance of the European

and bowling clubs...

Court of Justice. The Tories
stated intention is to disregard
its influence - and it leaves UK
workers out on a limb.

Food & Environment
Standards

UNISON has warned that as
the Government negotiates new
post-Brexit Trade deals there’s
every chance that the current UK
high standards will be prejudiced.
For example, this could force
the import of chicken from the

‘-....... Developing the role of Retired
Members Sections

In a highly interesting and amusing session, Peter highlighted the
mixed bag of relations between UNISON Branches and their Retired
Members Sections in Scotland. More and more are becoming fully
supportive - but others still regarded (at best) as tolerable knitting

.................... Peter Hunter

USA which allows for ‘chlorine
washing’ after slaughter.

Protection of Public Services

Lastly, Dave underlined the
possibilty of a post-Brexit attack
on Public Services. Foreign
Investors are eager to get their
hands on the NHS, Rail Network,
Water and Electric Services - and
UNISON will lead the fight to keep
them in the Public Sector.

of Gray
You know you’re
getting older when

Conference delegates
are looking much
younger.

It was good to see
‘newly  retired’ at
Conference.

It proves activists want to

He outlined plans for inclusion
of an input from the Scottish RM
Committee to UNISON’s Branch
Officer training.

Peter has worked with Scottish RM
Chair Sue Chalmers and Secretary
to over the last year to develop
the training module which will be
delivered to all new Branch Officers
in this year’s round of courses.

Questions and comments came
fast and furious as delegates
reacted well to Peter.  Many
delegates gave examples of
positive workings between their
Branch and the RM Section - but

others welcomed the development
in the hope that it would herald a
new understanding of the role and
function of the RM section.

More importantly, many expressed
the hope that it would allow for
greater involvement for the many
Retired Members who have skills
and experience which can be put to
good use at full Branch level.

There seemed
no end of points
“S for discussion

b in the informal
group session
on Branch/

RM Section
workings.

stay involved in branch
affairs after retiring.

It was also good to see
the first appearance
of ‘young’ Gray Alan
who recently retired
from Falkirk DC - where
he was the Branch
Secretary for more
years than we care to
remember.

Great to have him

on board .. He'll
make an invaluable
contribution to
Falkirk’s bowling

team ....



Combatting Loneliness
Dennis Reid - Silver Voices

Loneliness is now firmly on the Political Agenda. We now
have a Minister for Loneliness and a Scottish Government
paper on Loneliness out for consultation. The danger is that as
some want a strategy to cover all generations and the specific
needs of older people may be watered down or lost.

Dennis began by drawing a distinction between loneliness and -
social isolation. The latter is measurable - the former subjective.
Some people crave company .. others can be happy on their own.

SILVER VOICES
Silver Voices
is a non-profit

making and non-
party-political
organisation.

It is a web-based

Loneliness is increasing among older people
with huge knock-on health implications. Many
more are at risk of Alzheimer's, premature death,
malnutrition etc. Lonely people are less likely to
see a G.P. and more likely to go to A&E or into
care.

Dennis and delegates explored examples
of how to combat loneliness ... including
befriending out-reach services - internet
awareness e.g. using Skype - walking groups -
walking football - men sheds - leisure activities
- integrated housing - dementia friendly
environments - sign posting arrangement -
transport facilities - day centres - well being hubs.

Problems arise as these initiatves are under
resourced and depend on volunteers. We need
a national strategy to plug the gaps. We need to
provide preventative work to help people soon to
or recently retired so loneliness does not set in.

Traditional social centres such as churches
and pubs in decline. The latter may serve as
comfortable meeting places but they often tend
to aim to attract young people (loud music).

Delegates gave examples of initiatives which
help lonely older people -

Information Hubs provide information onfinance,
support, respite care and legal rights including
for family carers or community. Examples are
PKVAS in Perth and Kinross and Edinburgh City.

Shopping and Befriending - The Food Train
in Dumfries and Galloway has trained volunteers

membership
organisation for
the over 60s who
want a platform for
campaigning on
current issues

who drop off the shopping but
also provide a befriending
service.

Other areas are developing
brefriending for Care Home
residents

Involvement - Society is
losing the skills that older
people have. Real change
will only come by cultural
change to ensure older
people are still involved and
linked into their community.

Sadly many  positive
projects are compromised
or closed by austerity. Until
combatting loneliness is
fully resourced too many
older people will remain

Main reasons for loneliness ...

. Dispersal of the ‘nuclear family’.
. Emphasis on the individual rather

than collective responsibility in
society.

. Over-emphasis on the role of

young people and youthfulness.

. Reliance on Internet usage/
electronic contact reduces
conversation.

. Ongoing Austerity - council

budgets have cut
care, day centres etc.

buses, home

. Social stigma - traditionally, older

people don’t want to ‘create a fuss’

alone and lonely.

e MUST be totally or predominantly concerned
with older peoples’ issues. Care Homes must
- be defined as Care Homes for Older People

X or Older People in Care Homes. This excludes
residents such as children and adults in Care
Homes.

e MUST NOT make statements about
UNISON’s opinion (however obvious) unless
there is an existing policy.

e MUST NOT be concerned with employed
members terms and conditions of service

MUST NOT place the unionin legal jeopardy
- this usually happens when Companies are
mentioned in a motion (usually in a not very
complimentary way). Even if the allegation is
proven in Court, UNISON would need to use

Sue explained that

this workshop was
suggested because of
the difficulty of getting
motions accepted for
our Annual Conference
Agenda by the
Conference Standing
Orders Committee
(S.0.C.).

'~ Writing Motions - sue chalmers - Scottish RM Committee

| The group worked through a real motion which had sections added to emphasise issues not
acceptable to the Standing Orders Committee. In the main, motions

Members money to defend the statement.

e MUST instruct ONLY the National
R.M. Committee - no other Committee or
organisation.

e CANNOT contain proposals which require
a rule change either at the NRM Conference or
National Delegate Conference

e CANNOT contain any instruction or
direction regarding Labour party matters (the
remit of the APF)

e MUST NOT have anything to do with
staffing matters .

e MUST NOT seek to instruct UNISON'’s
“There for You” welfare resource.

(Continued on P4)



The idea started in France. There are
over 1000 UK Branches with about 50
branches covering most of Scotland
although there are gaps e.g. North
Lanarkshire. Some are registered
charities. U3A is non-religious and
non-political and open to all. Most
members are over 55.

There are no paid leaders. Groups
learn through self-help by members for
members. The learning is for pleasure.
Mutual aid is a guiding principle.

The U3A Trust provides advice and
guidance to local groups if requested.
The Scottish Committee meets 3 times
a year. There is an annual assembly
with delegates from all branches.
There is also a “virtual U3A” for
those unable to attend meetings.

Pat gave examples from her own
branch - Dundee - which has 40 classes
for over 400 Members.

ertlng MOtions = Sue Chalmers

Other issues were mentioned ...

e Each motion should deal only with one topic - Don’t confuse the
audience by trying to deal with too much at the one go ...
confused they’'ll probably vote against the motion ...

e Motions should be as brief and to the point as possible (less chance
for the S.0.C. to pick up errors). There’s always the tendency to write a
motion as a speech. This encourages the writer to fall into traps.

They are two different means of communication - motions are short
and to the point and speeches should perhaps give examples of issues

contained in the motion.

The University of the 3rd Age (U3A)
Pat Garland - Chairperson U3A Scotland

Explaining the title Pat said - 1st age is youth - the 2nd, working-
aged adults and retirement the 3rd where individuals can learn
what they want, when they want, where they want.
relation with Universities in the UK. It certainly helps loneliness —
as it gives participants the opportunity to meet others with common interests.

She stressed the significance of the U3A Motto ...

The programme covers all sorts of
subjects - Art, Philosophy, learning
foreign languages, folk singing, book
appreciation, walking groups, gardening
etc. Groups meet in Community Halls,
local hotels and members houses at
intervals to suit each group. Charges
are £13/year plus charges for materials
which can vary from about £20 to £25
They have a Xmas lunch, theatre
outings and even holidays abroad (to
Northern ireland, Rhine Valley, Bruges
etc).

Individuals pay a subscription to be a

The U3A website www.u3a.org.uk gives
details of what the organisation can
offer. There’s a Scottish website www.
u3asites.org.uk/scotland/home lists
local branches. There is no restriction
in on which branch/group individuals
can belong to.

Continued from P3

and if they are

It has no

“Live, Laugh, Learn”

U3A member/ This covers affiliation
to the Scottish Region and local admin
costs. £4.50 goes to the HQ in London
to cover insurance costs etc. Some
classes are free, but a tea/coffee charge
may be made.

A local steering group decides whether
there is enough interest to start new
classes and also if there are people
able to lead a group in the subject. U3A
Scotland and the U3A Trust may help
with start up costs. Unfortunately if the
quality is poor, than some groups will
fold.

There’s a predominance of women
in the organisation, with a reputation
of being middle class, but the classes
cover any and all interests expressed
by members.

Many thanks to Pat! Participants all
agreed that this was an interesting
and informative session.

Thanks for the lunch ...

Lunch was a great success. The sandwich
buffet was supplied by “Social Bite” which
supplies food, support and real jobs to
homeless people. Thanks again to the STUC
staff for the service.

Sue emphasised the importance to keep referring in the motion to the “older
people” aspect even to the extent of seemingly unnecessary repetition. This
would also help the motion writer focus on the older people aspect of the
proposal all the way through the motion.

Appeals against the S.O.C. decisions are possible - with motions and
amendments which have been knocked back. Although usually in writing,
it's possible to ask to put the case in person to the S.0.C. on the afternoon
before Conference.

Motions must be agreed by a meeting of the Retired Members Section
and submitted on-line. Full details are contained in the Conference Bulletin
published on-line for each Conference. This is on UNISON'’s national website
(search for National Retired Members Conference 2018).




2018 UNISON NATIONAL Retired

Members Conference

This year’s Conference will be held on 9th & 10th
October in the Bournemouth International Centre
(shown right).

If you haven’t already done so, you should
be getting your delegates’ registration,
accommodation and travel arrangements
completed as soon as possible.

Travel - Branches are asked to book all travel arrangements
for conference through Stewart Corporate Travel. Travel
application forms are attached to the conference bulletin to follow.
Wherever possible, please ensure train tickets are delivered to you
directly as collecting them from stations incurs an extra charge.

Travel costs for delegates are funded nationally but travel
costs for visitors must be paid for by the branch. Branches
are responsible for funding all other costs for delegates’ and
visitors’ attendance at conference. This should cover the cost of
accommodation, meals, childcare, dependent care and facilitation.

Who can attend? Full details on who can attend, branch
representation, proportionality and fair representation are available
in the conference bulletin which should be issued soon.

If you need to contact the Conference Office - UNISON
Conference Office, UNISON Centre, 130 Euston Road,
London, NW1 2AY. Tel: 020 7121 5123

Conference Timetable

There’s a strict timetable of dates leading
up to Conference. As many branches know
to their cost - if you miss out on submission
dates for any of the stages then you won’t be

AN

Women all over the UK are still fighting
Government changes to their State Pensions.
Across the UK, the changes will affect about 2.6 million women.

Calling all bowlers ...

It’s that time of the year again ... when shoes are being
polished and ‘whites’ are neatly pressed for opening
day! The Outdoor Bowling season is on us again ...

It’s also time to start getting your team pulled together
and in training for the 2018 UNISON Scottish Retired
Members Bowling Competition.

This annual event will be held in Fife on 15th August.
Entries have been changed this year to introduce a
fee of £5/bowler and £10/visitor - to cover part of the
cost of the meal and hire of the greens & .

facilities. Tea/Coffee and filled roll £2. 0% /@):,Q%:
Full details will be sent out soon *-G‘ ”’F‘_ &\

. but in the meantime, get your d?’&%’\
team into training ...

Women Against State Pen:

going to Conference!

Deadline dates for ....

Submission of Motions
20th June 12.00 noon

Submission of Amendments to Standing Orders
20th June 12.00 noon

Publication of Preliminary Agenda
11th July

Submission of Delegates
3rd August 5.00pm

Submission of Amendments
15th August 12.00 noon

Submission of reasonable requests for access
28th August 5.00pm

Publication of Final Agenda12th September

Submission of Emergency Motions
2nd October 5.00pm

Submitting Change of Delegates online on the OCS
4th October 5.00pm

On average, they stand to lose up to £40,000.

This scandal has slipped below the
political radar for the last couple
of years - hidden by the ongoing
BREXIT debate. The Government
admitted in Parliament that the DWP
got it wrong - but despite Politicians
of all Parties pretty unanimously
backing WASPI - nothing has
changed.

It suits the DWP to turn a blind eye
to the injustice simply because it will
save them billions of pounds.

UNISON has been giving support
.. we’ve been going to demos
and waving placards ... but is it
not time we got together to turn
the heat up?

The WASPI women have been
treated shamefully. It's time we
really got behind them to demand
justice. If enough of us kick up a
fuss .... the DWP might listen.

For a start - publicise the WASPI
Campaign in your Branch. Itisn’tjust
a problem for women pensioners.
It may affect husbands, grannies,
mothers, wives, sisters, aunties and
everyone in your extended family.
Speak to other Unions who have
members who are affected.

Let's deluge the DWP and our MPs
with letters demanding justice. If
enough of us kick up a fuss about it
... they’ll do something about it.

MAC Senior is published by UNISON Scotland RM Committee. Contact RM Secretary

Marie MacRae (mariem2248@googlemail.com) if you have comments or queries.



