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UNISON takes to streets
to demand pay rise as

unres

NISON members took to the streets

to demand a pay rise for Scotland’s
workers, as action intensifies across
our union for decent pay.

They came from far and wide to join
other unions in an STUC organised march in
Edinburgh on 8th September, part of a wider
cost-of-living campaign calling for urgent
action to stem the crisis. The rally outside
the Scottish Parliament, gave a clear
message, “Scotland demands a pay rise.”
Even the torrential rain couldn’t dampen
the demonstrators’ spirits or the potency
of their message.

The backdrop to the event is the growing
unrest about below inflation pay offers on top
of years of stagnating wages, whilst the cost
of food and fuel spirals, and our members
face increasing hardship and hard choices.

As we went to print, UNISON Scotland
was consulting members in Local
Government on an improved pay offer,
Higher Education members in four of
Scotland’s universities were striking and
Health was about to ballot members on
strike action for better pay (see page 3).
UNISON members at the University of
Dundee will also strike again in a bitter
dispute about local pension provision
(see page 2).

Addressing the rally, Scottish secretary,
Tracey Dalling told demonstrators that the
pandemic has shown how much we all rely
on public services. She demanded that the
workers delivering them are paid decent
wages, especially in the current crisis.

“Soaring bills and rising prices for

t spreads

everyday essentials will be catastrophic for
many workers,” warned Tracey. “We need
to increase pay for our hard-working public
service workers along with introducing
measures to tackle rising bills and
household costs.

“We cannot allow workers to go without
food — or be unable to pay their fuel bills.
We will not live with hunger, we will not
live in the dark.”

Kate Ramsden

SiU Editor

She demanded that public services be at the
heart of an economic plan to tackle the cost-
of-living crisis. “They are the glue that hold
our communities together and are relied upon
even more during times of crisis. Public sector
workers have steered this country through a
devastating pandemic, often at great personal
risk to themselves. It’s never been more
important for us to stand up for our public
services —and those who deliver them.”

“We will not
live with
hunger, we
will not live
in the dark”

Tracey Dalling

Not a National Care Service - a massive attack

by Stephen Low

Policy Officer

he National Care Service Bill

currently going through Holyrood,
if passed, will mean councils no longer
need to provide any social work or
social care services.

This means not just the outsourcing of
thousands of jobs to the private and voluntary
sector, it puts other jobs at risk. The changes
will take one third of budgets away from

councils with knock on effects for many other

departments such as IT, finance, buildings
and maintenance and many others besides.
This is planned for adult services in
2025/26 and a year or two later for the rest
of social work and social care. The Bill also
allows Scottish Government ministers to
remove services from the NHS — with an
impact on an unknown number of NHS staff.
Instead quangos called Care Boards will
be responsible. We don’t know how many of
those there will be or who will sit on them

— the Scottish Government will make those
decisions after the Bill is passed.

The Care boards will commission and
procure services from whatever providers
they wish. Councils will only have to employ
social work or social care staff if they win
contracts to do so — and Section 41 of the bill
allows Care boards to exclude councils from

even being allowed to bid to provide services.

Staff who are outsourced will have TUPE
protections. These though don’t cover pensions,
and with 75 000 staff at risk of transfer that’s

such a large group of people it could have an
impact on the pension funds themselves.

The Bill doesn’t take profit out of the care system
— it takes services out of councils and the NHS.
This is an attack on publicly owned and delivered
services, not the National Care Service we need.

A UNISON National Care Service event with
invited speakers from a range of organisations
also affected by the Bill, will be held on 11th
October at 12.30pm in West Campbell Street.
Watch out for more information on the
UNISON Scotland website.

www.unison-scotland.org



Lasting
tribute

to John

NISON Scotland has named

the training rooms in their new
Edinburgh office, the “John Stevenson
Rooms” in memory of longstanding
union activist and former editor of SIU,
who died in April.

The office, which will also accommodate
John’s branch, City of Edinburgh UNISON,
was opened by General Secretary Christina
McAnea and Scottish Secretary, Tracey
Dalling on 31st August 2022. Both spoke
movingly of John’s contribution to the union
in Scotland and more widely, over many,
many years.

John’s widow, Morag, also a UNISON
member, and erstwhile communications
activist, also attended. She spoke of her
memories of John and his contribution to the
development of communications in UNISON,
from the early days of letracet to the digital
era. She added that John would have been
delighted with this tribute.

The plaque reads, “JOHN STEVENSON
ROOMS - Socialist, trade unionist,
campaigner and magician.” Which just sums
John up.

Rainbow

badges help
save jobs as
well as lives

NISON'’s iconic rainbow badges,

developed in the midst of COVID,
highlighted the need to stay safe to
protect the NHS and save lives.

They have been well received amongst
Health members, with many branches across
the country ordering the badges.

Sandra Hunter, from Ayrshire and Arran
Health branch which first commissioned the
badges, tells us that as well as delighting
members and giving an important message,
the badges also kept Tradition, the small
business that produced the badges, from going
under during COVID and allowed them to
keep the staff employed.

Always great to hear a good news story
and see how UNISON had an important role
in protecting jobs.

“Unprecedented” further strike
action by UNISON members

at Dundee University

NISON members at the University

of Dundee are taking further strike
action following an unprecedented third
consecutive strike ballot in response to
cuts to the University of Dundee Support
Staff pension scheme.

The University announced plans to close its
local pension scheme for all lower paid workers
on Grades 1-6 early in 2021. Previous strike
ballots and lively picket lines forced concessions
from the employer, whose actions were
condemned by politicians from across the city.

The scheme will now remain open for
existing employees, but with major cuts to
benefits which could leave many facing pension
poverty, as well as only offering new staff an
inferior defined contribution scheme which is
expected to be worth 40% less in retirement.

The University Court has now approved the
plans to close the scheme at the end of this year,
but members remain angry and defiant.

UNISON Branch Secretary Phil Welsh said:
“Members remain furious at the way they have
been treated by the University — no other Scottish

Steve McLellan

UNISON Area Organiser

university is contemplating such a move.
Dundee University is cash rich and it is basing
its decisions on an out of date fund valuation.

“UNISON has proposed that any changes
be delayed until the latest valuation is received
a year from now, but the University has dug
its heels in — it wants our members to pay the
price of its ideological decision.

“Support for the strikes has grown over the
past 18 months and members are determined
to demonstrate to the University that its actions
will damage the University.”

The University faces possible legal action
in relation to the changes, but for now it is
ordinary UNISON members who are making
their voices heard on noisy picket lines on the
Perth Road. Please support the branch in any
way you can.

Fife Health celebrates new
office opening

uly saw Fife Health Branch open their
first external office in the Merchant's
Quarter of Kirkcaldy High Street.
They were honoured to have former Prime
Minister Gordon Brown and UNISON General
Secretary Christina
McAnea as their
invited guests, with
Christina cutting the
ribbon in the formal
opening ceremony.
The office serves
as a place of work, a

place to hold Branch

Committee meetings
Wilma Brown

and a place to hold both
and former PM ..

activist and member

Gordon Brown . .
learning sessions.

The area is well known to Treasurer Wilma
Brown, who is a Kirkcaldy local and said: "The
area is known as the Merchant’s Quarter and is

very much an area that is
transforming itself and we
are delighted to be a part of
that. Once I discovered the
unit was on the market, I
moved quickly to convene
the Branch Committee and
contact the landlord."

Branch Chair, Wendy
McConville said that she felt
“immensely proud of our wee
hub which is now central to
our Branch functioning to
best serve the needs of our
members; and the fact that our union's first female
general secretary has travelled here to officially
open it is of immense pride to us all".

Branch Secretary, Andrew Verrecchia added
that he was happy and proud to have Gordon
Brown along as a guest. "The presence here of
former Chancellor of the Exchequer and Prime

Wilma Brown, Christina McAnea and Lilian Macer with MSPs
Alex Rowley and Claire Baker

Minister Gordon Brown is a timely reminder to
us all of what is sadly lacking in today's current
crop of political representatives". Fife MSP's
Claire Baker and Alex Rowley were also in
attendance as invited guests along with UNISON
Scotland Convenor Lilian Macer and former
UNISON Scotland Head of Health, Willie Duffy.

Scottish Labour Link urges
women and black members
to stand for election

hroughout this year the Scottish

Labour Link Committee has been
working to encourage and support
women and black members to come
forward as Labour candidates at all
levels and to get more involved in
Labour Link.

The Committee successfully moved
motions on ‘Involving Women in Labour
Link’ and ‘Supporting and Encouraging Black
Labour Link Officers and Candidates’ at this
year’s UK Labour Link Forum in July.

At its latest meeting on 2nd September
the committee planned the next steps. This
includes highlighting to UNISON members
that the Scottish Labour Party is embarking
on selecting candidates to contest the next UK
general election.

Eleanor Haggett, Scottish Labour Link
Chair said: “With the election of Liz Truss as
the new prime minister the stark choice facing

people at the next election couldn’t be clearer.

“We need UNISON activists to be central
to the election campaign, to stand up for
public service workers and the services we
provide and that needs to start now.

“Our Committee and branch Labour Link
Officers stand ready to support and guide
members along this path, especially women
and black members who we know face
additional barriers. So please come forward.”

The Scottish Labour Party would
particularly welcome applications from
groups underrepresented in Westminster.

If any UNISON member is interested in standing
as a Labour candidate at any level, please get in
touch with Simon Macfarlane at s.macfarlane@
unison.co.uk or on 07703 194132.

Labour leader’s support

for strike action welcomed

The committee meeting on 2nd September
also noted and welcomed the solidarity and
support Anas Sarwar, Scottish Labour Leader
and many Labour MSPs have shown during
the recent industrial action by UNISON and
many sister unions.

Louise Noble, Labour Link Vice Chair
said “As we head in to the health ballot, the
committee welcomed the support we have
had to date from Jackie Baillie and the party
in general over NHS pay.

“Keeping the political pressure on whilst
we apply the ultimate industrial pressure
shows the value of our Labour Link.”
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HE pay - members at four
universities to take strike

action

NISON Scotland members at four

Scottish universities are set to
strike for five days in September and
October, seriously disrupting freshers’
week and the first weeks of teaching
at a number of institutions.

UNISON members at Glasgow, Glasgow
Caledonian, Napier and Robert Gordon
universities will take strike action from 20th
September. With UNISON branches at other
institutions set to either ballot or re-ballot
over the same dispute, other Scottish sites
may join the action later in the autumn.

Lorcan Mullen, UNISON Scotland’s head
of higher and further education, said: “The
pay inequalities in this largely publicly-
funded sector are obscene, and that hurts
low-paid staff all the more with living costs
running so high.

“UCEA, the Scottish Government,
individual universities and sector leaders have
a moral responsibility to act with urgency
and seriousness on the cost-of-living crisis in
Scotland’s universities. UNISON Scotland is
always open to talks, but continuing failure on
the part of employers will be met with robust
collective action.”

Lobby at GCU Court

In the run up to this action, UNISON
members at Glasgow Caledonian University
(GCU) staged a lobby of their university Court
on Thursday 8th September as part of the
ongoing dispute on this year’s pay negotiations.

Scottish Universities have imposed a 3%
pay rise; the joint TU pay claim was for RPI
+2%. In August, 82% of members at GCU

Roz Foyer, STUC joins Davena Rankin and activists at lobby

voted for strike action, smashing the 50%
threshold and GCU have been notified of an
initial five days of strike action, which was
due to begin on 20th September.

Davena Rankin, Branch Secretary and
national executive council member said:
“Members are angry at the insulting pay offer
when we are going through a cost of living crisis.
GCU praised all staff for keeping the university
operating during COVID, they now need to
match that praise with a decent pay rise.”

She added: “Strike action is never easy,
least of all for low-paid university workers
like cleaners, security officers and library
assistants. We are proud of the strong mandates

received at these four institutions, and the onus is
on these employers and the sector to show they’ll
act to protect hard-working staff from this cost of
living crisis.”

Roz Foyer, STUC General Secretary and
Tracey Dalling, UNISON Scottish Secretary
both joined the well attended lobby that heard
from reps from EIS, UCU and Glasgow City
Branch. The Chairs of Court and the Staffing
Committee also heard what was being said.
The aim of the lobby was to put pressure on
management to enter into local negotiations
which it succeeded in doing. Negotiations are
ongoing and members will be consulted on
the final offer.

NHS pay - workers gear

up for strike ballot

NISON Scotland says the Scottish

Government can no longer ‘look
the other way on pay’ as NHS workers
gear up for a strike ballot.

UNISON NHS members who took part in
the recent ‘consultative’ ballot on their pay
voted by an overwhelming 91% to reject the
Scottish Government’s current pay offer with
83% saying they would take industrial action.

As a result, UNISON is now officially
balloting our 55,000 NHS members across
NHS Boards and private contractors in

Scotland. The industrial action ballot will
run from the 3rd to 31st October.

Wilma Brown, chair of UNISON
Scotland’s Health Committee, said:
“UNISON members have spoken loud and
clear, with over 80% voting to take industrial
action in our recent consultative ballot.

Our dedicated health workers worked flat

out during the pandemic and were promised
so much by politicians and yet when it comes
to the crunch, our domestics, caterers, porters
are being let down on pay.

Louise Noble,

Vice-chair, Comms & Campaigns Committee

“The health secretary can no longer look the
other way on pay — our NHS staff deserve better.”

Matt McLaughlin, UNISON Scotland’s head
of health called on the First Minister to intervene
and avoid strikes. He said: “This is the first time
since devolution that NHS workers have been
balloted for strike over pay, the First Minister must
step in now to ensure that UNISON members get
a fair deal on pay and that we avoid the need for
workplace stoppages as we approach the winter.”

Don’t forget to post your vote!

Meanwhile, UNISON NHS Greater
Glasgow and Clyde and CVS Branch got off to
a flying start in preparation for the strike ballot,
to drive home the message that industrial
action ballots are postal, and that members
must get down to a post box to help UNISON
get over the 50% voting threshold.

For maximum publicity the branch activists
have been dressing up as post boxes and hitting
the wards and handing out thousands of ballot
information post cards to members.

Depute Convener for the Branch, Margaret
McCarthy said “The post boxes have been great
publicity and with NHS Staff coming
in their droves to get their pictures taken
with the UNISON post boxes, it’s brought
a smile to everyone’s face and driven home
an important message!”’

Local
government

Pay —
collective
action
forces
improved
offer

s we went to print, UNISON

Scotland was mid-way through a
consultative ballot on local government
pay with a recommendation that
members’ accept the pay offer.

The ballot will run from 9th to 28th
September 2022, and the threatened strike
action in schools and waste services has been

suspended
pending the
outcome.

The pay
offer will see
an increase of
£2000 for those
earning up to

£20,500 which amounts to 10.55% and a 7.2%
rise for those earning below £25,000. Those
earning between £39,000 to £60,000 will see
a 5% increase capped at £3k for those earning
above £60,000.

The offer
also includes
the removal
of SSSC fees
where applicable
(social care
registration fees)
and an extra day annual leave. Increases are
based on a 36hr week.

Johanna Baxter, UNISON Scotland’s head
of local government, said: “It is only through
the collective action of our members in schools
and early years
threatening
strike action —
and our waste
and recycling
members taking
action — that
we were able
to force these extra funds out of the Scottish
Government and COSLA and into the pockets
of hardworking council staff.

“Our members have fought long and hard
to get action on pay and this offer means 87%
of our local
government
members will
receive fully
consolidated
increases
between of
5% to 10%.”

Mark Ferguson, chair of UNISON
Scotland’s local government committee, said:
“We want to get this money into the pockets
of hardworking council workers as soon as
possible and we are recommending members
vote to accept this pay offer.

“This will go some way to help them through
the cost of living crisis but the fight is not over and
we will continue our campaign to improve pay
and conditions for local government workers.”

Glasgow



2023
National
Black
Members’
Conference:

The gateway
to transforming
labour misery
and despair
into hope and
progress.

ere Olesegun Adebayo, Scottish

Black Members’ Committee
Communications Officer, urges members
to get involved in the union and the
Black members’ self organisation.

“All the evidence shows very clearly that if
you are a member of a trade union, you are likely
to get better pay, more equal pay, better health and
safety, more chance to get training, more chance
to have conditions of work that help if you have
caring responsibilities. . .the list goes on!”” These
are the words of the great Frances O’Grady,
the first woman to hold the position of General
Secretary of the Trade Union Congress of UK.

As the registration for the 2023 National Black
Members Conference opens up, our work must
start again in earnest. It is an opportunity for
stewards and representatives alike to submit their
motions on the issues that matters to you and our
camaraderie, and perhaps most importantly, to
nominate yourself as a delegate.

Speak to your branch who can register you as
a delegate or visitor on the Online Conference
System (OCS).

The good thing about UNISON Conferences
is that it doesn’t matter whether you are an
activist or a wannabe activist. It is always an
experience of a lifetime. It offers the opportunity
to improve your presentation and communication
skills, meet labour heroes, engage in high-level
debates and refine your expectations as a worker.
And the best is this — you go back home with so
much hope and progress.

I started with the words of a labour hero, I will
now end with another labour great, Philip Bridges,
the man who organised and led the first successful
African-American led labour union. He says,
“the essence of trade unionism is social uplift,
the labour movement has been the haven for the
dispossessed, the despised, the neglected, the
downtrodden, and the poor". Couldn't agree more.

SiU is your paper,

Mental health matters -
a member’s story

In the Year of Disabled Workers, Bryan Millan tells his moving
story to help others to seek help

hen Bryan Millan went for a

drive one night he made plans to
take his own life. He had battled with
depression “on and off” for a number of
years and felt he could no longer go on.

“But then I remembered that I had arranged
to see the lads from The Changing Room that
night, so I turned the car around and went to
see them instead.”

The Changing Room is a programme set
up by the men’s health charity, Movember,
and it runs from Tynecastle Park Stadium, the
home turf of Bryan’s beloved club Hearts FC.
Bryan feels that he would have completed
suicide had it not been for the friendships
forged in the programme.

Using football as common ground, the
programme aims to bring men together and
encourage them to open up to each other
about their mental health in a bid to reduce
suicide rates.

Suicide is the single biggest cause of
death in men under the age of 45 in Britain
— with men three times more likely to
complete suicide than women.

“I told them what I had nearly done and
although they were shocked they were all
very supportive.”

Bryan, who lives with his wife and has two
adult children initially connected with The
Changing Room after trying to take his life in
October 2018. “I’ve suffered from depression
on and off for years but things worsened at that
point and it was starting to affect my marriage.
My wife is my rock and I couldn’t bear
the prospect of losing her. I started to think
everyone would be better off without me.”

“My wife is a nurse and one night she was
on night shift so I tried to take my own life. It
didn’t work. She found me unconscious when
she got back home from her shift and called
an ambulance. I was signed off work and I

had to have six sessions with a psychologist
before I was discharged.”

From then Bryan received ongoing
support. “I found the clinic where it took
place actually quite intimidating and
impersonal. No one ever actually asked me
how I was.”

Then Bryan found The Changing
Room, and his diehard support of Hearts
FC encouraged him to take part in the
programme. “I’m a lifelong Hearts fan and
through the club I heard about the Changing
Room programme. I went along to the launch
night at Tynecastle Park and started on the
12-week course. | remember the first night
and everyone was very quiet. Although I knew
everyone there was in the same boat, I still
had the feeling ‘will everyone judge me’?”

““In February 2019
1 hit a low point.
I had intended to
take my life”

“It took a while for everyone to start opening
up and talking, and feel like it was a safe
environment. At the time, Hearts weren’t doing
that well and it was great for everyone to be able
to have a bit of a moan about that first. It was a
real icebreaker with the rest of the lads.”

Bryan felt if it wasn’t for the programme, he
might not be here to tell his story. “I still have
my good and bad days. But at least now I have
a network of people I can turn to if I’'m having
a tough time and a ‘toolbox’ of techniques to
help me cope with difficult times.”

“Getting outside and taking a walk helps
and I’ve now got two dogs who are like
therapy for me. Taking up yoga has also been

fantastic for both my physical and mental
health. If it wasn’t for Movember and The
Changing Room, I wouldn’t be here today.”

“I’m now a UNISON Shop steward and
Co-Chair of the disabled members group
within our branch promoting mental
well-being. I have done my Mental Health
first aid, Suicide awareness, Depression
awareness, Mental Health awareness and Stress
Management courses to help not only members
but NHS staff.” Bryan commended the training
to stewards to help them support members.

Bryan Millan, Lothian Health Branc

SAMH, Scotland’s national mental
health charity, 0344 800 0550 or
info@samh.org.uk

Movember UK, leading men’s
charity with a main focus on mental
health and suicide prevention,
Signposting to sources of help and
support uk.movember.com/
mens-health/get-support

Always call 999 or go directly
to emergency services if there is
an immediate danger to life.

Fife Branch sponsors

guide dog pups

022 is the Year of Disabled
Workers and in recognition of
the supporting role that guide dogs

play for disabled members in the
workplace, UNISON Fife branch
decided to sponsor three guide dog
pups and follow their progress.

More than 2
million people
are living with
sight loss in the
UK, of these,
around 340,000
are registered
as blind or
partially
sighted.

Guide Dogs can make every day count for
people with sight loss, helping them become
more independent and mobile. Employers are
required to make reasonable adjustments to
enable a disabled employee with an assistance
dog to attend their workplace and carry
out their job. UNISON’s Disability Leave
Bargaining Guide and Model Policy also
highlights that disability leave can include

Contact Kate Ramsden (Editor)
katearamsden@gmail.com

training with
a guide do
or other
assistance dog.
Fife Branch
sponsorship
of guide dogs
Derek, Nico
and Judy
lasts for 24
months, with regular Pupdates on the puppies’
journeys. As young puppies they got to enjoy
the hot weather playing outside with activities
such as Derek going long walks, soaking up
sunshine, to Nico having fun practising going
in cars and public transport, whilst Judy went
swimming when on a walk with her Puppy
Raisers. It is
important to
keep the dogs
stimulated
to stop them
getting bored.
Fast forward to
August 2022
and the dogs

Danny Phillips
d.phillips@unison.co.uk

Trisha Hamilton
t.hamilton@unison.co.uk

have started their training to be full working
Guide Dogs.

All three are now at Guide Dog Training
School where they will learn all the essential
skills needed to become life-changing
companions for someone with sight loss,
including the guiding specific skills they will
need for their future roles.

Fife Branch will receive another update on
the pups’ progress in December this year.
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